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Who must be trained?

�‡ Institutional Title IX 
Coordinator(s), 
investigators, decision-
makers (including those 
responsible for an 
�]�v�•�š�]�š�µ�š�]�}�v�[�•�������š���Œ�u�]�v���š�]�}�v��
and those responsible for 
handling appeals), and any 
person responsible for 
facilitating informal 
resolutions

Training topics must include: 

�‡ �d�]�š�o�����/�y�[�•�������(�]�v�]�š�]�}�v���}�(���^�•���Æ�µ���o���Z���Œ���•�•�u���v�š�_
�‡ �d�Z�����•���}�‰�����}�(�����v���]�v�•�š�]�š�µ�š�]�}�v�[�•��� �̂����µ�����š�]�}�v�������š�]�À�]�š�Ç���}�Œ���‰�Œ�}�P�Œ���u�_
�‡ How to conduct an investigation and grievance process 

(including hearings, appeals, and informal resolutions)
�‡ How to remain impartial, including avoidance of prejudgment of 

the facts, conflicts of interest, and bias
�‡ For decision-makers: 

�‡ Issues of relevance of questions and evidence, including 
�Á�Z���v���‹�µ���•�š�]�}�v�•�����v�������À�]�����v�����������}�µ�š���������}�u�‰�o���]�v���v�š�[�•���•���Æ�µ���o��
predisposition or prior sexual behavior are not relevant.

�‡ How to use any technology utilized at live hearings
�‡ For investigators: 

�‡ Issues of relevance in order to create an investigative report 
that fairly summarizes relevant evidence
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�‡ Title IX personnel (Title IX Coordinators, investigators, 
decision-makers, persons designated to facilitate informal 
resolutions) cannot have conflicts of interest for or against 
complainants or respondents generally, or for a 
complainant or respondent individually. 

�‡ Existence of bias should be based on a reasonable person 
standard. 

�‡ Types of bias to be aware of and avoid:
�‡ Sex-stereotypes as evidence.
�‡ Prior affiliations as evidence.
�‡ Evaluating bias based on outcomes.
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�‡ Actual Knowledge:Notice of sexual harassment or allegations of sexual harassment to a 
Title IX coordinator, any employee with the authority to institute corrective measures, or 
any employee at the Special Schools. Imputation of knowledge based solely on vicarious 



�«
�‡ �/�v���o�µ�����•�����o�o���]�v���]�����v�š�•���}�(���•���Æ�µ���o���Z���Œ���•�•�u���v�š���}�����µ�Œ�Œ�]�v�P���}�v�����v���]�v�•�š�]�š�µ�š�]�}�v�[�•��

campus.
�‡ Includes off-campus incidents under certain conditions:

�‡ If an institution exercises substantial control over both the 
respondent and the context of the alleged sexual harassment.

�‡ If the alleged sexual harassment occurs at an off-campus building 
owned or controlled by a student organization recognized by the 
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�‡ �t�Z���š�����}�v�•�š�]�š�µ�š���•���^�•�µ���•�š���v�š�]���o�����}�v�š�Œ�}�o�_�M
�‡ Multiple factors, such as whether the institution funded, promoted, or 

sponsored the event or circumstance in which the alleged harassment 
occurred, should be considered but no single factor is determinative. p. 30197.

�‡ The preamble to the updated regulations notes that statutory and regulatory 
�����(�]�v�]�š�]�}�v�•���}�(���^�‰�Œ�}�P�Œ���u���}�Œ�������š�]�À�]�š�Ç�_�����v���}�u�‰���•�•���^���o�o���}�(���š�Z�����}�‰���Œ���š�]�}�v�•���}�(�_��
�]�v�•�š�]�š�µ�š�]�}�v�•�U�����v�����•�µ���Z���^�}�‰���Œ���š�]�}�v�•�_���u���Ç���]�v���o�µ���������}�u�‰�µ�š���Œ�����v�����]�v�š���Œ�v���š���v���š�Á�}�Œ�l�•�U��
digital platforms, and computer hardware or software owned or operated by, or 
used in the operations of an institution, such that certain online harassment may 
fall within the scope of Title IX. p. 30202 (citing 20 U.S.C. 1687; 34 CFR 106.2(h))

More on .. Education Program or Activity" �«
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�‡ Formal Complaint: A document filed by a complainant or signed by the Title IX 
Coordinator alleging sexual harassment against a respondent and requesting that the 
institution investigate the allegation of sexual harassment. 1:17.B.6.

�‡ Respondent:An individual that has been reported to be the perpetrator of conduct that 
could constitute a violation of BOR Policy 1:17. 1:17.B.8.

�‡ Sexual Harassment:Conduct on the basis of sex that satisfies one or more of the 
following: 

�‡ An employee of an institution conditioning the provision of education benefits on 
participation in unwelcome sexual conduct (i.e. quid pro quo); or 

�‡ �‡



�‡ Supportive Measures: Non-disciplinary, non-punitive 
individualized services offered to a complainant or 
respondent. 1:17.B.10.

�‡ Deliberately Indifferent: A manner or response that is 
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�‡ An institution must designate at least one Title IX Coordinator. 1:17.C.8.1.

�‡ An institution must notify applicants for admission and employment, students, 
employees, and all professional organizations holding professional agreements with 
�š�Z�����]�v�•�š�]�š�µ�š�]�}�v���}�(���š�Z�����d�]�š�o�����/�y�����}�}�Œ���]�v���š�}�Œ�[�•���]�v�(�}�Œ�u���š�]�}�v�U���]�v���o�µ���]�v�P�W
�‡ Name/Title; 
�‡ Office address; 
�‡ Email address; and
�‡ Telephone number.
1:17.C.8.3.

�‡ Institutions must prominently display the Title IX Coordinator contact information on 
their website and in any handbook or catalog made available to persons required to 
receive notice. 1:17.C.8.3; 106.8(b)(2)(i).  



�‡ Any applicable Title IX policy must be included on an 
�]�v�•�š�]�š�µ�š�]�}�v�[�•���Á�����•�]�š���U�����o�}�v�P���Á�]�š�Z���š�Z�����d�]�š�o�����/�y�����}�}�Œ���]�v���š�}�Œ��
contact information. 1:17.C.8.3.

�‡ The policy should include: 
�‡ a statement that the institution does not 

discriminate on the basis of sex in education 
program or activities operated by the institution,

�‡ that Title IX prohibits such discrimination.
�‡ that the prohibition on discrimination extends to 

admission and employment,
�‡
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�‡ Institutions must provide notice of the complaint procedures and process, 
including how to report or file a complaint of sexual harassment or discrimination, 
and how the institution will respond. 

�‡ Complaint procedures are specified in BOR Policy 1:17 and include:
�‡ Institutional response requirements and procedures:

�‡ Supportive measures;
�‡ List of possible disciplinary sanctions or remedies in the event of a 

violation,
�‡ Receipt of a formal complaint;
�‡ Investigations;
�‡ Hearings;
�‡ Petitions for Administrative Review;
�‡ Informal Resolutions.

Notice of Complaint Procedures 
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�‡ Complainants and respondents must be treated equitably, through the 
offer of supportive measures, without or without the filing of a formal 
complaint, and when a formal complaint is filed, by following the BOR 
grievance process outlined in Policy 1:17 prior to imposing any 
disciplinary sanctions or actions that are not supportive measures. 
1:17.C.2.

�‡ The process must be completed in a reasonably prompt timeframe.
�‡ Deadlines occurring prior to a hearing on a formal complaint may 

be extended by an institution for good cause and with written 



�‡ Upon receipt of any report of sexual harassment, the 
Title IX Coordinator must:

�‡ Promptly contact the complainant to discuss the 
availability of supportive measures;
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�‡ If a formal complaint is filed, an institution must initiate the grievance process.  
�‡ Formal complaints are those that: 

�‡ Allege sexual harassment;
�‡ Are made by person (or their parent) who allegedly experienced the harassment 

and is participating or attempting to participate in an education program or 
activity;

�‡ Are signed by the complainant or the Title IX Coordinator;
�‡ ���Œ�����u���������^���P���]�v�•�š�������Œ���•�‰�}�v�����v�š�_�V�����v��

�‡ A respondent may be unidentified in a formal complaint. The institution must 
still investigate, as the investigation may identify a respondent. The identified 
parties would then receive the required notice. If the investigation did not 
identify a respondent, the complaint would be dismissed. 

�‡ Request an investigation
1:17.C.3.1

Response Obligations 
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